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February 6, 2025 

 

Cal/OSHA inspector vacancies continue above 40% while Los Angeles 

workers threatened in fire recovery eAorts and Bay Area workers 

threatened by burning oil refinery 

 
By Garrett Brown  
 
The latest available sta;ing data for Cal/OSHA released by the Department of Industrial 
Relations (DIR) documents 116 compliance inspector vacancies for an enforcement 
vacancy rate of 43%.  There have been no net gains in hiring Cal/OSHA enforcement 
inspectors through October of 2024, in fact the vacancy rate has steadily grown during the 
year.   
 
The agency remains riddled with years-long, crippling vacancies at a time when Los 
Angeles area workers face toxic exposures while cleaning up massive fire zones, workers at 
the Martinez Refining oil refinery have almost no one to investigate the February 1st fire, and 
new regulations coming on line to protect California workers from construction falls, 
airborne lead, and indoor heat have few compliance o;icers available to enforce them.  
 
This week DIR released Cal/OSHA’s sta;ing “organization chart” as of October 1, 2024.  DIR 
routinely withholds release of sta;ing data for 3-4 months, making it impossible to confirm 
claims of additional hiring.  The only verifiable sta;ing data are the “org charts” which list 
every authorized, fully funded inspector position in Cal/OSHA, and the name of the 
compliance safety and health o;icer (CSHO) in the position or documenting the position is 
vacant, as of September 30, 2024.  
 
As thousands of workers in the Los Angeles basin will be employed clearing toxic debris 
and constructing housing following the fires, Cal/OSHA has a greatly diminished capacity 
to protect them.  The Monrovia District O;ice – closest to the Altadena fire – has a field 
inspector vacancy rate of 40%.  The Van Nuys District O;ice – closest to the Hughes fire – 
has a field inspector vacancy rate of 36%.  Region IV covering the Los Angeles basin has an 
overall inspector vacancy rate of 33%.  
 
Cal/OSHA’s Process Safety Management (PSM) unit which covers workers in the state’s 15 
operating oil refineries has a grand total of two field inspectors  – one in southern California 
and one in northern California – and a CSHO vacancy rate of 80%.  Fortunately, no workers 
at the Martinez Refining Company refinery were injured in the major February 1st blaze that 
prompted a community shelter-in-place order.  But the PSM unit has minimal capacity to 
investigate the fire and hold the company accountable for hazards to the workforce and 
nearby residents.  
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California’s 19 million workers in other industries are likewise barely covered given the 
inspector vacancies.  Fourteen of Cal/OSHA’s 30 enforcement o;ices have inspector 
vacancy rates above 40% -- ranging from 45% to 80%.  New district o;ices are largely 
empty in Santa Barbara (80% vacancy rate) and Riverside (67%).  But longstanding 
enforcement o;ices are riddled with empty desks – San Francisco (67%), San Bernardino 
(64%), Bakersfield (63%), Fremont and Santa Ana (both 55%).  There are six enforcement 
District O;ices without a manager, and two o;ices have zero clerical sta;.   
 
California has only one inspector for every 121,000 workers compared to the Washington 
state ratio of 1 inspector to 26,000 workers and Oregon’s ratio of 1 inspector to 24,000 
workers.  In 1980, Federal OSHA had 14.8 CSHOs per every million workers, while 45 years 
later California has only 8.2 inspectors per million workers.  
 
At the same time in October, there were only 10 CSHOs certified fluent in languages other 
than English, despite more than 5 million workers in California who speak other languages.  
Cal/OSHA also has only four industrial hygienists among enforcement field inspectors, 
who are critical for e;ective enforcement of health-related regulations of hazards like heat 
and airborne silica and lead.   
 
California Governor Gavin Newsom has presided over an increase every year in CSHO 
vacancies since he took o;ice in January 2019 (see attached chart).  A weakened, in-name-
only workplace safety agency cannot meet its mandate or mission to protect workers 
against jobsite hazards that result in hundreds of injuries, illnesses and fatalities each year 
in California.  
 
Nor will a hobbled Cal/OSHA be a deterrent to irresponsible employers who will seek to 
take advantage of the Trump Administration’s plans to gut regulatory safety and health 
regulations.   
 
California’s working people and their families should not be forced to pay the price in blood 
and tears for Governor Newsom’s Trump-like lack of concern about serious workplace 
health and safety threats.  
 
 
 
 
 
 


